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Internal Investigation at City of Groveport Police Department

BACKGROUND AND SUMMARY OF COMPLAINT

I was engaged by the City of Groveport (“City”) as outside counsel to conduct an

independent investigation into allegations by a patrol officer (“Complainant”)* against Police
Chief Casey Adams. Specifically, on February 28, 2025, Complainant verbally reported to Captain
Kurt Blevins that he experienced repeated unwelcome physical contact by Chief Adams.
Complainant followed up his verbal complaint with a written complaint, which was received by
Human Resources on March 4, 2025. In sum, Complainant’s written complaint raised the
following concerns:

Approximately two years ago, Complainant and Chief Adams were both off-duty at the
City recreation center independently working out. While Complainant was getting ready
in the locker room, he saw Chief Adams walking from the shower to his locker nude, and
Chief Adams spoke to him while he got dressed. He reported Lt. Short spoke to him after
the interaction to make sure that he “was okay and not weirded out,” and reported to Lt.
Short that “everything was fine,” though Complainant now states it was “very-very weird
and uncomfortable.”

In 2023, during Complainant’s first year of employment, the Chief would grab
Complainant by his vest and hold onto the vest while he engaged in conversation.

Within the last two weeks of February 2025, the Chief grabbed Complainant’s vest from
behind and said something to him in his right ear, though he does not recall what was said.

Complainant indicated that “the interactions unsolicited, unwarranted, and very violating
of [his] personal space.”

Complainant also expressed concerns of retaliation for making this report.

! Because the officer expressed a fear of retaliation, he will be referred to herein as “Complainant” rather than by

name.
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INVESTIGATION PROCEDURE

Two patrol officers (including Complainant), one sergeant, a lieutenant, the acting chief,
and the chief were interviewed in the course of the investigation. All interviews were conducted
in person and recorded. All interviewees were advised that | was retained as outside counsel to
conduct an investigation into the complaint. All interviewees were provided with and signed
Piper/Garrity notices. All interviewees were reminded of the City’s anti-retaliation policy and
advised to report any concerns of retaliation. Complainant and Chief both appeared with counsel.
No other interviewees were accompanied by representation. In connection with the investigation,
I reviewed a February 28, 2025 memorandum from the captain to Human Resources and
Complainant’s written complaint, including its attachments of a diagram and a separate timeline
of concerns unrelated to the complaint but provided for context relating to concerns of retaliation.

SUMMARY OF FACTUAL FINDINGS?

A. Allegation: Chief Adams physically touched Complainant’s shoulders and vest,
which Complainant did not welcome.

During his interview, Complainant summarized the physical contact from the Chief in the
following ways:

e Chief would approach him from behind while Complainant was sitting and put his
hands on his shoulders for up to 15 seconds. This occurred approximately 10 times
over the course of two years.

e Chief grabbed Complainant by his vest either from the front or from behind
(including sometimes grabbing the pull tag/handle on the back of the vest) and
would talk to him as he held on to the vest for up to 30 seconds. This occurred
approximately 50 times over the course of two years.

e Chief did not touch his skin or on any area of his body other than to place his hands
on his shoulders (on top of the vest) or holding on to the vest (both from the front
and behind of the arm holes and by grabbing the handle).

e Complainant stated that he believed the Chief’s physical contact was weird and
unprofessional, but not sexual.

Complainant stated that he never told the Chief to not touch him, that touching his
shoulders or grabbing his vest made him uncomfortable, or to stop in anyway. Complainant
indicated that he believed the Chief should have known he was uncomfortable because he had
submitted a complaint or report about another officer grabbing his vest in November 2024, which

2 Because interviewees expressed concerns of retaliation, and although all were advised of the City’s non-retaliation
policy, this report generally summarizes the factual findings without attributing the comments to specific officers.
Additional, more detailed, information can be provided if needed.
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he believes the Chief had read. The Chief does not recall reading a complaint or report with that
information about Complainant and the other officer. Complainant also indicated that he believed
the Chief should have known he was uncomfortable with the physical contact because of the fall
2024 harassment training the officers attended.

Complainant and other interviewees indicated that the Chief has also made similar physical
contact with other officers, including another interviewee, such as putting a hand or hands on an
officers shoulders while they are sitting at a desk or grabbing their vests. None of the interviewees,
which included officers of all ranks, who experienced or witnessed such contact or who had heard
such contact occurred believed that such conduct rose to the level of needing to file a report or
raise any concern about the interaction as a potential policy violation. No interviewee suggested
that any of the Chief’s conduct was sexual in nature or because of sex. Complainant did not report
any of the physical contact until the “final straw” in late February, when the Chief had grabbed his
vest from behind, pulling him up from a filing cabinet, which made him lose his balance
momentarily while stating something to Complainant. The Chief does not recall this situation.
One interviewee described the Chief as having placed his hand on his shoulder for a couple of
seconds while he was sitting at a computer, which he described as unexpected but not
uncomfortable.

Chief admitted that he has grabbed officers by their vest and also put his hands on their
shoulders. Chief described that he has put his hands on officers shoulders or grabbed the handle
on the back of the vest and asked them things like. “Hey, how are you doing?” While he does not
recall specifically grabbing an officer by the front or back of the vest via the armholes, he did not
deny that he may have done that. He indicated that no officer of any rank has asked him not to
touch their shoulders or vests. He indicated that if someone would have told him not to touch their
shoulders or vests, he would have stopped immediately. Chief indicated that when he has touched
an officer’s shoulders or vests, he was trying to let them know he was there and engage in
conversation. Chief acknowledged that he has probably done this with the majority of officers,
but no officer ever ask him not to touch them or demonstrate any body language that signaled to
him that the contact was unwelcome.

Multiple interviewees testified that is not uncommon for officers to slap/touch one another
on the back, shake hands, bump fists, or even hug during difficult situations within the police
department. With the exception of the instant complaint, no officer had reported any concerns —
formally or informally — about the Chief touching anyone’s vest or shoulders.

Complainant’s allegations regarding the Chief touching his shoulders and vest are
substantiated to the extent that the physical contact occurred. It is not substantiated as unwelcome
physical contact or any form of harassment. Such conduct does not rise to the level of unlawful
harassment under state or federal law as Complainant admitted that he never told the Chief to stop
the contact or indicated it was unwelcome to the Chief and because there are no allegations or
evidence that the contact was because of sex.® Similarly, such conduct does not specifically violate

3 The investigator understands that the media has reported this as a complaint of sexual harassment. Neither the
complaint nor the Complainant alleged the Chief’s conduct was because of sex or sexual in nature.
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any City policy. Rather, the conduct described by the interviewees appear to have been efforts by
the Chief to engage in friendly gestures to show camaraderie, which he did not know Complainant
viewed as unwelcome.

B. Allegation: Chief Adams and Complainant’s off-duty encounter at a public locker
room while off-duty.

The investigation confirmed that Chief Adams and Complainant did see one another while
both off-duty at the City Recreation Department in 2023. Complainant acknowledged that this
was a random encounter, off-duty, at a public locker room. Both Chief and Complainant
acknowledged that Chief spoke to Complainant while he getting dressed. Chief indicated he said
hello or otherwise generally acknowledged Complainant’s presence. Neither Chief nor
Complainant recall any substantive conversation occurring. Chief denies, and Complainant did not
allege that Chief touched him during this encounter. Rather, Complainant continued to get ready
for his workout, while Chief finished getting ready after having just gotten out of the shower.
Complainant acknowledged that he did not raise any concerns or make any reports relating to this
encounter. Chief had mentioned the interaction to a lieutenant, who checked in with Complainant
to make sure he was okay after the interaction. Complainant indicated everything was fine.
Complainant now acknowledges that he was not honest with the lieutenant at the time. He now
indicates that he was uncomfortable with the interaction at the time but did not say anything to
anyone until filing his complaint two years later.

Complainant’s allegation relating to the locker room was a chance encounter with the Chief
as they were both in a locker room at the same time. Chief’s conduct of verbally acknowledging
Complainant’s presence while getting dressed after being in the shower is not a violation of any
City policy or law. Public locker rooms are a location where individuals may be in various states
of undress as they come to and from showers and lockers. Not only did Complainant not bring
this up as a situation that made him uncomfortable for over two years, but there is nothing about
the allegations that suggest Chief behaved in any way that was inappropriate for the setting.

C. Other Allegations

Complainant discussed at length other concerns within the police department, the Chief,
and with specific officers during his interview. These concerns were not related to any unwelcome
physical contact by Chief Adams and were not the subject of this investigation. Complainant
clarified with the investigator that the additional information was provided as background so the
investigator had context of other issues going on at the police department to better understand
Complainant’s fear of retaliation. Because those issues are not central to this investigation, those
issues are not addressed herein.

CONCLUSION

The purpose of this investigation was to determine if there were any violations of City
policy or law in connection with the complaint. After interviewing multiple employees of the
police department, the investigation did not reveal any violations of City policy or Ohio or federal
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law. While the investigation confirmed that Chief Adams did put his hands on Complainant’s vest
and shoulders and that he said hello to Complainant as he was getting dressed off-duty at the City
Recreation Center, at no time did Complainant tell the Chief to not touch his vest or shoulders, not
touch him in general, or express that any of his interactions with the Chief made him uncomfortable
or that they were unwelcome. Neither Complainant nor any other interviewee suggested that the
Chief’s conduct was because of any individual’s sex or was sexual in nature. Further, others in the
police department who had witnessed this conduct or had heard of the conduct did not believe it
rose to the level of a policy violation or felt that it needed to be reported. As discussed in more
detail above, the Chief’s conduct does not rise to the level of unlawful harassment or a violation
of City policy.
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